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Job Title: Community Development Planner 

Hiring Agency: Northwest Regional Planning Commis-
sion 

Deadline for Application: May 10, 2019 

Salary Range: DOQ 

Web Site for Hiring Organization: www.nwrpc.com 

Job Description:  

COMMUNITY DEVELOPMENT PLANNER 

Northwest Regional Planning Commission, the regional 
planning agency for the ten-counties of northwest Wis-
consin, has an opening for a Community Development 
Planner.  The position will be responsible for assisting 
local governments with development of community and 
regional based plans including recreation, land use, envi-
ronmental, transportation, and other planning related ac-
tivities.  In addition, the position will be responsible for 
writing grants and may be involved in economic develop-
ment activities. 

Applicants should have knowledge and experience in 
research techniques, planning methodology, meeting 
facilitation, and municipal and county processes.  The 
position requires excellent oral and written communica-
tion skills, the ability to work independently and as a 
team, and be able to manage multiple projects. 

Preferred education includes a Bachelor's degree in plan-
ning, geography, natural resources or closely related field 
with a Master's Degree desirable, plus experience in the 
field.  Must possess or be able to obtain a Wisconsin 
drivers' license.  Salary D.O.Q and includes an excellent 
benefits package.   Position start date is June 2019. 

Application Instructions: Send cover letter and resume to 

Northwest Regional Planning Commission, 1400 S. River 
Street, Spooner, WI 54801, Attention: Director, or email 
cover letter and resume to info@nwrpc.com by May 10, 
2019.  EOE. 

 

 Job Title: Planning and Zoning Director 

Hiring Agency: Clay County 

Deadline for Application: Open unti filled 

Salary Range: $32.52-$35.04 per hour 

Web Site for Hiring Organization: https://
claycountymn.gov/jobs.aspx 

Job Description: 

1. Develop, maintain and administer County Compre-
hensive Plan and other related plans by conducting 
research, collecting and evaluating data, exploring 
alternatives and working with outside sources to com-
plete technical and financial analyses. 

2. Develop, maintain and administer relevant County 
zoning, subdivision, and environmental ordinances by 
researching current laws and regulations to deter-
mine the need for development of new or revision of 
existing ordinances.  

3. Develop and prepare staff reports for Planning Com-
mission, Board of Adjustment and County Board 
packets for meetings. 

4. Maintain contact with State legislators, State and 
Federal regulatory agencies, other counties and ad-
vocacy groups 

5. Supervision of staff. 

http://www.nwrpc.com/
mailto:info@nwrpc.com
https://claycountymn.gov/jobs.aspx
https://claycountymn.gov/jobs.aspx
https://www.landform.net/
http://www.bolton-menk.com/
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Application Instructions: TO BE CONSIDERED FOR 
THE POSITION, SUBMIT THESE MATERIALS** 

Clay County application and resume must be submit-
ted for all County positions. 

HOW TO APPLY 

To obtain a Clay County Application, go to http://
claycountymn.gov  

To apply, follow the application link:  Application 

APPLICATION INFORMATION 

If you are eligible military veteran and wish to claim Veter-
an's Preference, you must present a legible photocopy of 
your DD214 form to the Office of Human Resources. All 
veterans who are certified will be considered for appoint-
ment. 

 

 Job Title: Community Development Director 

Hiring Agency: City of Wayzata 

Deadline for Application: April 26, 2019, not later than 
4:00 pm 

Salary Range: $91,318.17 to $117,409.09, depending on 
qualifications 

Web Site for Hiring Organization: www.wayzata.org/
employment 

Job Description: 

Position Objective This is a director level position, respon-
sible for developing, directing, and providing ongoing lead-
ership and supervision in the planning, building, economic 
development, and historic preservation functions of the 
City.  The successful applicant will be able to proactively 
and cohesively lead the department's many facets in align-
ment with the City's strategic plan and best practices.  This 
position will work collaboratively with staff among all de-
partments, advisory commissions, and the public to devel-
op effective working relationships. Assists the City Manag-
er in the administration and implementation of City poli-
cies, communication plans, projects, and other programs. 

Essential Job Functions 

• Performs complex and sensitive professional planning 
projects, research and analysis. 

• Oversees planning functions such as large-scale new 
development proposals and planning studies. 

• Serves as staff lead for City's lakefront initiative, The 
Lake Effect, working with consultants, committees, 
and community.  

• Serves as liaison and performs all necessary func-
tions in support of Planning Commission and the Her-
itage Preservation Board. 

• Serves as liaison and supports the Housing and Re-
development Authority and its Executive Director on 
complex redevelopment initiatives such as Tax Incre-
ment Financing. 

• Manages community development department, in-
cluding supervision of staff, managing department 
processes and procedures, prepares department 
budgets, and establishes goals for the department 

• Effectively communicates in a public forum regarding 
development items. 

• Develops and updates the City's Comprehensive 
Plan and other planning studies. 

• Acts as the zoning administrator, including managing 
interpretation and enforcement of City Code 

• Provides a leadership style which promotes collabo-
ration, innovation, and a spirit of teamwork that fos-
ters individual and organizational growth. 

• Performs research on possible programs, projects, 
grants, and legislation and reports on their feasibility 
and potential benefits. 

• Monitors legislation and trends for potential impact on 
the City. 

• Represents the City at various community events and 
regional commissions 

• Attends frequent night meetings. 

• Values relationships with community stakeholders 
and developers. 

Other Job Functions 

• C

• 

http://claycountymn.gov/
http://claycountymn.gov/
http://www.wayzata.org/employment
http://www.wayzata.org/employment
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http://www.wayzata.org/employment
mailto:jkaufman@wayzata.org
http://www.westfargond.gov/
http://www.westfargond.gov/
https://nd-westfargo.civicplus.com/DocumentCenter/View/2591/Planner-Job-Description-PDF
https://nd-westfargo.civicplus.com/DocumentCenter/View/2591/Planner-Job-Description-PDF
http://www.cityofdubuque.org/employment
http://www.cityofdubuque.org/employment
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Job Title: Associate Planner 

Hiring Agency: Three Rivers Park District 

Deadline for Application: April 15, 2019 

Salary Range: $23.14 - $24.50 Hourly 

Web Site for Hiring Organization: threeriversparks.org 

Job Description: 

Three Rivers Park District is seeking to fill the position of 
Associate Planner. This position is part-time, non-
benefited (20 hours per week) and is responsible for sup-
porting the Principal Planner and the Planning Depart-
ment through the development of planning and communi-
ty engagement initiatives. 

Bachelor's Degree in Planning, Parks and Recreation, 
Outdoor Recreation Planning, Landscape Architecture, 
Civil Engineering or closely related field from an accredit-
ed college or university, OR four (4) years of relevant 
planning experience; OR any combination of education 
and relevant experience equivalent to the above. Must 
possess a valid class D driver's license. 

Application Instructions: To apply, visit our website 
at www.threeriversparks.org/employment. An online ap-
plication must be submitted before 4:30pm on Monday, 
April 15, 2019. 

 

 Job Title: Manager, Planning & Community Develop-
ment 

Hiring Agency: City of Duluth 

Deadline for Application: April 21, 2019 

Salary Range: $72,492.00 - $98,856.00 Annually 

Web Site for Hiring Organization: 

https://www.governmentjobs.com/careers/duluthmn/
jobs/2393902/manager-planning-community-
development?pagetype=jobOpportunitiesJobs 

Job Description: 

The City of Duluth's Planning & Economic Development 
Department seeks candidates for the position of Planning 
& Development Manager. The Manager will provide lead-
ership and day-to-day guidance and oversight for the four 
teams in the Planning & Development division, including 
housing development, development and business ser-
vices, planning, and grants and compliance.  

ESSENTIAL DUTIES & RESPONSIBILITIES (OTHER 
DUTIES MAY BE ASSIGNED): 

1. Supervise the development and administration of pro-
grams regarding community development and hous-
ing. 

2. Prepare, control, and monitor the Division's budget, 
expenditures, and administration of grant funds. 

3. Formulate, implement, review, evaluate, and amend 
policies, objectives, goals, and plans. 

4. Coordinate the review, evaluation, and processing of 
applications for land use related actions in adherence 
with federal and state statutes, local ordinances, reg-
ulations, Comprehensive Plan, and accepted busi-
ness practice. 

5. Manage environmental review process, including en-
suring compliance with federal, state, and local regu-
lations and procedures; overseeing preparation of 
Environmental Assessment Worksheets and other 
environmental review documents and procedures; 
and preparing documents related to environmental 
determinations. 

6. Identify and apply relevant statutes, ordinances, or 
regulations in response to specific questions or condi-
tions; respond to questions and provide information to 
the public; provide explanation of and negotiate appli-
cation requirements and issues; and make recom-
mendations accordingly. 

7. Attend meetings with project proposers, developers, 
boards, commissions, and staff to identify and resolve 
problems. 

8. Direct, coordinate, and analyze the development of 
ordinances and resolutions for City Council consider-

https://www.threeriversparks.org/
http://www.threeriversparks.org/employment
https://www.governmentjobs.com/careers/duluthmn/jobs/2393902/manager-planning-community-development?pagetype=jobOpportunitiesJobs
https://www.governmentjobs.com/careers/duluthmn/jobs/2393902/manager-planning-community-development?pagetype=jobOpportunitiesJobs
https://www.governmentjobs.com/careers/duluthmn/jobs/2393902/manager-planning-community-development?pagetype=jobOpportunitiesJobs
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ation and present specifics at Council meetings. 

9. Effectively recommend the hire, transfer, promotion, 
discipline, suspension, or discharge of assigned em-
ployees. 

10. Direct, coordinate, and analyze the development of 
studies, grants, programs, activities, and legislation. 

11. Direct contract negotiations with sub grantees of the 
Community Development program and with the City's 
housing program agents. 

12. Audit, monitor, and evaluate Divisional activities for 
effectiveness, sound fiscal management, and adher-
ence to grant provisions, legal requirements, and 
Department and City policies. 

13. Direct the submission of reports and recommenda-
tions to appropriate committees, agencies, and gov-
ernment units. 

14. Direct citizen participation processes regarding Com-
munity Development and Housing programs. 

15. Maintain communication with, and serve as liaison to, 
the Duluth Economic Development Authority, City 
Planning Commission, City Council, HRA Board of 
Commissioners, and other appropriate review bodies, 
agencies, officials, and other City personnel and units 
as required. 

16. Respond to inquiries, requests, and complaints as 
necessary. 

17. Prioritize, assign, and direct the work of assigned 
staff, including establishing work standards, effective-
ly recommend employment action, hire, discharge, 
etc., provide performance evaluations, delegate au-
thority and responsibility, train, and communicate 
instructions and information. 

18. Perform the duties of Land Use Supervisor as as-
signed and as provided in Chapter 50 of the City 
code. 

19. Other related duties may be assigned.  

MINIMUM QUALIFICATIONS: 

A. Five (5) years of increasingly responsible experi-
ence in the administration of land use regulations, 
planning, urban development, or equivalent and a 
Bachelor's Degree from an accredited college or uni-
versity with major course work in planning, public 
administration, geography, urban design, natural re-
sources, business administration, or related field. 

 

 Job Title: Business Developer 

Hiring Agency: City of Duluth 

Deadline for Application: April 21, 2019 

Salary Range: $58,524.00 - $68,100.00 Annually 

Web Site for Hiring Organization:https://
www.governmentjobs.com/careers/duluthmn/
jobs/2394130/business-developer?
pagetype=jobOpportunitiesJobs 

Job Description: 

The role of Economic Developer is to work on resi-
dential and commercial development and redevelop-
ment projects, expanding opportunities for business 
and housing growth in the city. 

Under supervision, direction, and guidance, the Busi-
ness Developer will assist with the implementation of 
community economic development goals established 
by the City of Duluth and Duluth Economic Develop-
ment Authority. The Business Developer will work to 
create jobs and increase the tax base through activi-
ties designed to expand existing businesses and de-
velop new businesses. 

ESSENTIAL DUTIES & RESPONSIBILITIES 
(OTHER DUTIES MAY BE ASSIGNED): 

1. Administer, manage, and implement specific pro-
grams and projects through established policies, pro-
cedures, and objectives that develop new, and ex-
pand existing, business. 

2. Evaluate business needs and match those needs 
with available resources. 

3. Evaluate the creditworthiness and feasibility of pro-
jects or developers which are being considered for 
financial assistance and take action based on the 
conclusions. 

4. Monitor the fiscal and developmental performance of 
businesses that receive assistance and take all nec-
essary steps to ensure compliance with development 
objectives. 

5. Prepare applications and administer economic devel-
opment incentive funds, grants, and loan programs in 
a manner which ensures compliance with the terms 

https://www.governmentjobs.com/careers/duluthmn/jobs/2394130/business-developer?pagetype=jobOpportunitiesJobs
https://www.governmentjobs.com/careers/duluthmn/jobs/2394130/business-developer?pagetype=jobOpportunitiesJobs
https://www.governmentjobs.com/careers/duluthmn/jobs/2394130/business-developer?pagetype=jobOpportunitiesJobs
https://www.governmentjobs.com/careers/duluthmn/jobs/2394130/business-developer?pagetype=jobOpportunitiesJobs
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and conditions of the assistance source. 

6. Provide technical assistance for projects such as new 
infrastructure development, the redevelopment of 
substandard buildings and of polluted sites. 

7. Assist on complex activities by conducting research 
and providing support materials for promoting busi-
ness and industrial development projects and pro-
posals. 

8. Research applicable public and private funding 
sources and business data. 

9. Prepare graphic and narrative materials for develop-
ment proposals on subjects such as job training, la-
bor availability, site information, utilities, land owner-
ship, public financing programs and community re-
sources. 

10. Organize and maintain a database of information for 
the preparation of proposals or contracts for business 
and economic development projects. 

11. Provide information and assistance to the public, citi-
zen committees, civic organizations, and other 
groups involved in business development activities. 

12. Answer public inquiries and provide information on 
resources which meet the needs of businesses seek-
ing assistance. 

13. Provide professional and technical assistance on 
business development activities to City Boards and 
Committees. 

14. Provide information and education on local business 
assistance programs to individuals, businesses and 
the public at large. 

15. Perform market analyses for specific sites or neigh-
borhoods and prepare and implement a plan in re-
sponse to the conclusions of those analyses.  

MINIMUM QUALIFICATIONS: 

A. Bachelor's degree in Public Administration, Busi-
ness Administration, Urban Planning or related field 
AND 2 years of related professional experience; OR 
B. Two-year degree in Business Administration or job
-related field AND 4 years of related professional ex-
perience. 

 

Job Title: Senior Strategic Planner 

Hiring Agency: Washington County 

Deadline for Application: 4/22/2019 

Salary Range: $71,926 - $98,592 

Web Site for Hiring Organiza-
tion: www.co.washington.mn.us 

Job Description: Senior Planner serves in a lead role to 
provide specialized expertise in developing comprehen-
sive long and short-range plans, projects, and programs 
in the area to which assigned; prepares plans, reports, 
recommendations, and grant proposals; takes appropri-
ate action, and reports the results of the actions taken. 

EMPLOYMENT CRITERIA 

MINIMUM QUALIFICATIONS: This position requires 
a Bachelor's degree in urban planning, geography, 
economics, business administration, marketing, pub-
lic administration or a similar field directly related to 
research, analysis and project management and five 
(5) years of related experience, or equivalent. 

CORE COMPETENCIES, JOB SPECIFIC 
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED 
FOR SUCCESSFUL JOB PERFORMANCE 

Core Competencies outline essential business and 
professional traits necessary to perform this job. 

• Promotes a diverse, culturally competent, and re-
spectful workplace  

• Demonstrates knowledge of state and federal laws, 
rules and regulations impacting county government  

• Demonstrates knowledge of planning and research 
and analysis principles, methods and techniques, 
including knowledge of the principles of computerized 
information systems and user data  

• Demonstrates knowledge of county decision-making 
process, policies, and procedures sufficient to expe-
dite complex projects and to communicate with inter-
nal clients and to establish and maintain the trust of 
key decision makers 

Application Instructions: For details and to apply 
please go to the Washington County website by 
4/22/19. 

www.co.washington.mn.us 

 

http://www.co.washington.mn.us/
http://www.co.washington.mn.us/
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 Job Title: Senior Planner 

Hiring Agency: Outagamie County, Appleton, WI 

Deadline for Application: Open until filled 

Salary Range: $62,483.00 - $78,499.00 

Web Site for Hiring Organization: http://
www.outagamie.org 

Job Description: 

Outagamie County (Appleton, WI) is seeking a Senior 
Planner to help lead the growth, development and 
preservation for a county located in one of Wisconsin's 
fasted growing metro regions.  The position is located in 
vibrant downtown Appleton, recently named one of the 
best places to live in the US (2019 - https://livability.com/
best-places/top-100-best-places-to-live/2019/wi/
appleton).   

This is a professional planning position primarily respon-
sible for conducting and administering both long range 
and current planning and associated implementation ef-
forts. This position requires the discretion and judgment 
in matters related to work procedures and policies of the 
work unit, must perform complex research and analysis 
of planning data, and will serve as lead planner on com-
plicated planning projects, including long-range compre-
hensive planning updates and amendments and other 
corridor, district and area-wide plans.  Under the supervi-
sion of the Development & Land Services Director, devel-
ops plans, programs, policies and ordinances related to 
the preparation and implementation of the County Com-
prehensive Plan and affiliated plans.  Performs related 
duties including preparing reports, presentations, writing 
grant proposals, collaborating with various county depart-
ments and units of government, providing information 
and assistance to the general public and others, etc. 

The full job description & application details can be found 
here: https://www.governmentjobs.com/careers/
outagamie/jobs/2384401/senior-planner?
keywords=senior%
20planner&pagetype=jobOpportunitiesJobs. 

 

Job Title: City Planner 

Hiring Agency: City of Waterbury 

Deadline for Application: Until filled or sufficient appli-
cations 

Salary Range: $85,000-$120,000 

Web Site for Hiring Organization:  
http://www.waterburyct.org/content/9569/9605/9625/
default.aspx 

Job Description: 

CITY PLANNER POSITION AVAILABLE CITY OF WA-
TERBURY, CT (Population 110,000) 

Located only two hours from New York and Boston off of 
interstate 84, Waterbury is a great location to live, work, 
learn and play. Waterbury, Connecticut, is a city that's 
going places. With a highly skilled workforce, a robust 
infrastructure, and manufacturing companies that have re
-invented themselves to adapt to the new economy. Wa-
terbury neighborhoods are thriving with new schools. 
Businesses are being motivated to come to town. But the 
real gift to the region is the cultural flavor that remains in 
the neighborhoods established by early immigrants, 
which gives Waterbury its diverse personality, rich tradi-
tions, and highly engaged people. 

The City Planner performs highly responsible, profession-
al and administrative work. This position directs, actively 
manages and the leads the Planning Department which 
includes: Land Use, Wetlands and Zoning Enforcement. 
The Planner is responsible for short- and long-term plan-
ning needs of the City including the City Plan of Conser-
vation and Development which was last updated in 2015 
and will require updating by 2025. Supervises and as-
signs work to the three Land Use Officers who assist with 
development plans and permits and enforcing zoning and 
inland wetland regulations. Works with and provides ad-
vice to the following Boards and Commissions: City Plan 
Commission, Zoning Commission, Inland Wetlands & 
Watercourses Commission, and Zoning Board of Ap-
peals. 

Qualifications:  

Master's degree in planning or related field from an ac-
credited college or university with major course work in 
urban planning, regional planning, urban design, public 
administration, business management or a closely related 
field, plus five years of increasingly responsible experi-
ence in comprehensive urban planning preferably with a 
mid-to large-sized municipality, including two years of 
administrative and supervisory responsibility;  6 additional 
years of responsible planning  experience is acceptable 
in lieu of Masters' degree; AICP certification preferred 

Compensation and Application Process 

Open Competitive Examination for: City Planner-Salary 
Range $85,000-$120,000 

http://www.outagamie.org/
http://www.outagamie.org/
https://livability.com/best-places/top-100-best-places-to-live/2019/wi/appleton
https://livability.com/best-places/top-100-best-places-to-live/2019/wi/appleton
https://livability.com/best-places/top-100-best-places-to-live/2019/wi/appleton
https://www.governmentjobs.com/careers/outagamie/jobs/2384401/senior-planner?keywords=senior%20planner&pagetype=jobOpportunitiesJobs
https://www.governmentjobs.com/careers/outagamie/jobs/2384401/senior-planner?keywords=senior%20planner&pagetype=jobOpportunitiesJobs
https://www.governmentjobs.com/careers/outagamie/jobs/2384401/senior-planner?keywords=senior%20planner&pagetype=jobOpportunitiesJobs
https://www.governmentjobs.com/careers/outagamie/jobs/2384401/senior-planner?keywords=senior%20planner&pagetype=jobOpportunitiesJobs
http://www.waterburyct.org/content/9569/9605/9625/default.aspx
http://www.waterburyct.org/content/9569/9605/9625/default.aspx
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Excellent Fringe Benefits. This position has a Three (3) 
year contract provision per City Charter 

To Apply you must complete an application which can be 
found on the website at: Home Page of Human Re-
sources - Click on City Planner for details & instruc-
tions http://www.waterburyct.org/
content/9569/9605/9625/default.aspx 

The application can be found at bottom of Human Re-
sources Home page or with this link  

Or visit Civil Service Office, Chase Municipal Building, 
236 Grand St., 2nd Floor, Rm 202 Waterbury, CT 06702 
for application and notice of position. 

Applications must be submitted via mail to office above or 
via email at mjamieson@waterburyct.org or fax to 203-
574-8087. Copies of Degree or Transcripts and applica-
ble Certifications must be submitted with Application 

If you have questions about the position please contact 
our consultant-Ms. Randi Frank 
at randi@randifrank.com or 203-213-3722.  See Profile 
on City Web Site or at www.randifrank.com 

POSITION OPEN UNTIL FILLED OR SUFFICIENT AP-
PLICATIONS RECEIVED 

City of Waterbury is an Equal Opportunity Employer-
E.O..E. M/F/H/V EEOP Utilization Report available upon 
request 

 

Job Title: Physical Development Manager 

Hiring Agency: City of Rochester, MN 

Deadline for Application: Open Until Filled 

Salary Range: $101,388 to $149,102 (see note in post-
ing) 

Web Site for Hiring Organization:https://
www.rochestermn.gov/departments/human-resources/
employment 

Job Description: 

The Physical Development Manager is a supervisory po-
sition responsible for the overall administration and man-
agement of municipal services related to transportation, 
transit, traffic engineering, parking, GIS and land devel-
opment for the Public Works Department within the Engi-

neering Division. This position plays a critical role on the 
Engineering Leadership Team in supporting the City En-
gineer in providing leadership and visioning for the Public 
Works Engineering Division 

Minimum qualifications include a Bachelor's degree in 
Urban Planning, Transportation Management, Engineer-
ing, Business Administration, or related field from an ac-
credited college or university and seven years of increas-
ingly responsible professional experience working in pub-
lic transit, urban planning, and/or parking including at 
least two years of supervisory experience. Valid driver's 
license. 

Desirable Qualification 

Master's degree in one of the fields listed above National-
ly recognized job-related certifications such as: Certified 
Community Transit Manager; Certified Administrator of 
Public Parking; or Certified Parking Professional. 

Starting salary $101,388 to $119,279 annually depending 
on qualifications, with advancement to $149,102 

Applications will be accepted until the vacancy is filled. 

For more specific information and to apply online, please 
visit our website, www.rochestermn.gov. 

Equal Opportunity Employer 

Application Instructions: Online applications are re-
quired.  Visit the City of Rochester's website and Employ-
ment page for more information. 

https://www.rochestermn.gov/departments/human-
resources/employment 

 

 Job Title: Project Managers - Economic Growth & Com-
munity Investment 

Hiring Agency: Rochester, MN 

Deadline for Application: 

Salary Range: $75,217 to $88,490 depending on qualifi-
cations, with advancement to $110,614 

Web Site for Hiring Organization: https://
www.rochestermn.gov 

Job Description: 

http://www.waterburyct.org/content/9569/9605/9625/default.aspx
http://www.waterburyct.org/content/9569/9605/9625/default.aspx
http://www.waterburyct.org/filestorage/9569/9605/9625/City_of_Waterbury_General_Job_Application_R1.3.2019.pdf
mailto:mjamieson@waterburyct.org
mailto:randi@randifrank.com
http://www.randifrank.com/
https://www.rochestermn.gov/departments/human-resources/employment
https://www.rochestermn.gov/departments/human-resources/employment
https://www.rochestermn.gov/departments/human-resources/employment
http://www.rochestermn.gov/
https://www.rochestermn.gov/departments/human-resources/employment
https://www.rochestermn.gov/departments/human-resources/employment
https://www.rochestermn.gov/
https://www.rochestermn.gov/
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An exciting opportunity exists within the City of Rochester 
for strategic-thinking and collaborative individuals to help 
shape the City's economic growth and community invest-
ment initiatives related to Destination Medical Center as 
Project Managers. 

Four (4) Project Manager positions are available in the 
following areas: 

Transportation, Infrastructure and Planning (2) Special 
Initiatives (1) Women and Minority Owned Business Pro-
gram and Legislative Compliance (1) 

The Project Manager is an advanced-level professional 
providing administrative, analytical, and management 
support services for the Destination Medical Center Initia-
tive.  Work includes directing all phases of assigned pro-
jects which have substantial dollar investment, complex 
coordination requirements, and implementation prob-
lems.  This individual will coordinate project efforts with 
other divisions, departments and agencies and will be 
expected to administer third-party contracts with outside 
consultants and service providers. 

Minimum qualifications include a Bachelor's degree in 
Engineering, Architecture, Business Administration, Eco-
nomics,  Management, Public Administration, Urban 
Planning, Construction Management or closely related 
field from an accredited four-year college or university 
AND three (3) years of full-time project management ex-
perience including capital improvement projects. 

Licenses and/or Certifications 
- Valid driver's license 

Desirable Qualification 
- Project Management Professional (PMP) Certification. 

Starting Salary is $75,217 to $88,490 depending on qual-
ifications, with advancement to $110,614. 

Applications will be accepted until all vacancies are filled. 

Equal Opportunity Employer 

Application Instructions: For more specific information 
and to apply online, please visit our web-
site, www.rochestermn.gov

http://www.rochestermn.gov/

